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ACADEMIC DELIVERABLES CELL (ADC)

TEACHING AND LEARNING PLAN (TLP)

	Programme
	Year
	Semester
	Specialization



	PGDMe-Biz 
	2010-12
	V
	All

	Subject


	Credit 
	No of sessions 
	Hours  

	Baatchit sessions
	0.50
	7
	56

	Baatchit mock interviews

	
	7
	56

	Faculty


	Cell No
	Res / Office No
	E-Mail

	Prof.  Bodhy Roy
	
	
	broy@baatchit.in


	Learning Objectives for the Subject



	BAATCHIT SESSIONS
· The final module for the second year students
· The sessions teach them the final advanced skills to crack interviews and expose them to the following
· Composite answer formation
· Tackling various interview types like stress, uninvolved, hostile etc.
· Advanced question type analysis and pigeonhole buffering
· Company and sector information gathering basis specialization
· Utilization of the net and secondary data to build sectoral selling points
· Mock GDs that cover the following
· Various GD types and reasons for the same
· Kinds of GD topics and methods to crack the same
· Roles that can be played in GDs and how to maximize chosen roles
· Methods to agree, disagree and speak in a GD without being hostile
· Advanced strategies to shine through whatever be the GD environment
· Multiple mock GDs
MOCK INTERVIEWS

· Multiple rounds of interviews for the entire batch
· Interviews conducted by senior industry panelists and academicians
· Various interview environments simulated eg. Stress for real-world feel
· One-on-one feedback and group feedback given to all the students



	Learning Outcome



	To be able to understand and excel in the above mentioned areas with ease and as a matter of perfectly trained habit
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	Srl No
	Reference Text

	
	Patented training techniques of Baatchit


	Lec No
	Topics Covered
	Pedagogy

	1
	MENTIONED ABOVE
	Group sessions with real-life case-studies


	Srl No
	Model Questions (Short & Descriptive Questions)



	1
	Tell me something about yourself


	2
	What are the various types of questions that can be asked in an interview?


	3
	What is the perfect pigeonhole? How is it achieved?


	4
	What are the types of GDs and the roles that can be taken in each GD situation?



	Evaluation Schedule

	Srl No
	Method
	Description
	Credits

	
	Class Test
	0.50 credit spot evaluation
	0.50
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